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The basics of lifting equipment inspection protocol.
There are 2 sets of regulations which apply to the use of any lifting equipment; these are PUWER (provision and
use of work equipment regulations) and LOLER (lifting operations and lifting equipment regulations). PUWER
applies to all work equipment but LOLER is specific for lifting equipment, so when we talk about and use lifting
equipment both sets of regulations will apply.
With regards to PUWER regulations we can conclude that it is the employer's responsibility to make sure that all
equipment provided is suitable for the purpose intended and also to make sure it has been installed correctly and
is well maintained. Where applicable any person using the equipment should be trained and/or have access to
the relevant instructions for the safe use. All records of training and inspections must be kept.
It is also the employer's responsibility to assess any risks and/or hazards that may arise when working with the
equipment.

L.O.L.E.R BASICS
LOLER or lifting operations and lifting equipment regulations is a set of necessary regulations specific to all types
of equipment used for lifting or lowering any load, it includes all types of lifting accessories such as shackles and
slings. It also incorporates the operations used in lifting and lowering applications, not just the equipment. Where
lifting involves lifting any person/s there are extra regulations to apply. All information on this website will NOT
apply to the operation of lifting people.
There are 3 main phrases to be aware of their meaning when referring to these regulations, 1; Lifting Operation /
application = this means the actual operation or movement that takes place when lifting or lowering a load. 2;
Lifting Equipment = any equipment / device which is used to lilt, lower or move a load, this also includes all
attachments / fittings which are used for anchoring / fixing or supporting 3; Lifting accessories = this includes all
work equipment used for attaching loads to devices for lifting.
There are three main categories within these regulations, they are;
1.
2.
3.

making sure the equipment is initially safe to use;
making sure the equipment is used safely, and
making sure it stays continuously safe for use

These brieﬂy mean:
1) All employers must make sure every lifting operation which uses any lifting equipment is planned, carried out,
and supervised by a competent person in a safe manner.
2) This involves inspections and testing. This should be done prior to first use unless an EC declaration of
conformity is issued for a new product. Also within the specified period appropriate to the equipment. Inspections
and testing should also be carried out if large equipment is moved to a different location and its stability is
paramount to its safety. And at any time where circumstances are liable to put at risk the safety of the equipment.
3) To ensure it stays safe to use it should be inspected at regular intervals which is 6 monthly for equipment used
for lifting persons and also lifting accessories and 12 monthly for all other lifting equipment.
In addition manufacturers must ensure any hazards that may be associated with the equipment are eliminated or
reduced to acceptable levels, this is shown by the CE mark and EC declaration of conformity. In addition
instructions for the safe use must be issued and the employer must ensure they are followed and the equipment
is used correctly.
All lifting equipment must be maintained in a safe working condition, carried out by means of regular inspections
and testing where appropriate; all records of conformity, testing and examinations must be kept.
5 main things to ask yourself about your lifting equipment are;
1.

ls it SAFE to use

2.
3.
4.
5.

ls it SUITABLE for its intended task
Are the users suitably TRAINED to use the equipment
ls the equipment suitably Maintained
Are all details RECORDED and kept.

Please note that this is only a very brief synopsis of the LOLER regulations and a full copy should be read on
their website.

